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ORGANISED BY

HR CLU ' Date: 10 S

FOR MBA STUDENTS Time: 3-3:30 PM

Faculty In charge : MBA HOD
Dr M Surekha Dr Praveen Kumar Sinha

Introduction

The HR Club organized a Role Play Activity aimed at equipping MBA students with essential
human resource management skills through practical and interactive learning experiences. This
activity was conducted by Dr.M.Surekha designed to simulate real-world workplace scenarios,
enabling participants to apply theoretical HR knowledge in a controlled environment and
practice skills such as communication, conflict resolution, problem-solving, and teamwork. By
placing students in dynamic, simulated situations, the role play activity facilitated experiential
learning, fostered empathy, and improved their ability to handle challenging conversations and
make professional decisions under pressure. Through this exercise, participants gained hands-
on experience in HR functions, preparing them to address future professional challenges
effectively.

Description

The main goal of this roleplay is to encourage participants to think critically and analytically
when responding to realistic HR challenges. It also focuses on enhancing communication,
leadership, problem-solving, teamwork, and empathy—all essential skills for future HR
professionals. Participants are divided into teams of 4 members. Each team receives a
workplace scenario such as HR manager, employee, & employee are assigned within the team
Conclusion

Roleplay helps participants experience practical HR situations, allowing them to act out and
resolve issues as they would in a real organizational environment. The dynamics encourage all
individuals to take an active part, fostering skills in leadership, decision-making, and
interpersonal relations. Post-activity discussion and feedback are integral, as they offer
opportunities for constructive evaluation, skill development, and continuous improvement of
both the process and the participants. The Roleplay activity is valuable for bridging theoretical
knowledge and real-world application, enhancing both individual competencies and overall
team effectiveness in an organizational setting.



) opsMapcamera N ; 3 cps Map Camera

Coordinators HOD Vice Principal Principal



